
Lunch Time Supervisor 
We are looking to appoint a Lunchtime Supervisor, based at our Junior School at Hunter’s Moor. The 

appointed person will work as part of a small and supportive team, helping to ensure the safety, welfare 

and good conduct of pupils throughout the lunch period. They will play an important role in providing 

high-quality care and supervision, while also supporting our OPAL approach to play by encouraging 

children to enjoy a wide range of imaginative, creative, physical and social play opportunities. The 

successful candidate will be an enthusiastic and caring adult who is confident in engaging positively with 

children and helping them to develop independence, cooperation and enjoyment through play.  

Lunchtime and Play Supervision  

●​ Supervise and support Junior School pupils throughout lunchtime and the subsequent play 

period, promoting a safe, happy and inclusive environment. 

●​ Support the school’s OPAL (Outdoor Play and Learning) approach by recognising play as an 

important part of children’s development, wellbeing, independence and social learning. 

●​ Act as a positive Play Lead, actively engaging with children and helping to facilitate a wide range 

of imaginative, creative, physical and social play opportunities. 

●​ Encourage children to make good use of the available play spaces, resources and equipment, 

supporting them to develop their own games, ideas and activities rather than directing or 

controlling their play unnecessarily. 

●​ Help children to negotiate, cooperate, solve problems and resolve minor disagreements 

appropriately, encouraging independence and positive relationships. 

●​ Model positive behaviour, language, manners and attitudes towards others at all times. 

●​ Ensure that play remains safe, inclusive and appropriate, intervening where necessary to manage 

risk while allowing children an appropriate degree of freedom and challenge. 

●​ Be alert to children who may be isolated, reluctant to join in or require additional support, and 

encourage their positive participation in play. 

●​ Supervise indoor lunch and play provision in classrooms or other designated areas during 

inclement weather, ensuring that activities remain purposeful, calm and appropriately 

supervised. 

●​ Promote a positive lunchtime culture in which pupils demonstrate respect, consideration and 

good manners towards one another and to staff. 

●​ Address minor incidents of inappropriate behaviour calmly and consistently, using the school’s 

agreed approaches to behaviour and relationships. 

●​ Report more serious incidents, safeguarding concerns or repeated patterns of behaviour to the 

appropriate member of staff, such as the Form Teacher, Pastoral Lead or Head of Junior School. 

●​ Communicate relevant information about pupils' wellbeing, behaviour or play experiences to 

teaching and pastoral staff as appropriate. 

●​ Support the organisation and safe movement of pupils between lunch, play and afternoon 

learning. 

 

 



Health, Safety and Safeguarding 

●​ Maintain vigilant supervision of pupils and take reasonable steps to ensure their safety and 

wellbeing at all times. 

●​ Follow the School’s policies and procedures relating to safeguarding, health and safety, 

behaviour, first aid, security and emergency procedures. 

●​ Respond appropriately to accidents, injuries and other incidents, providing basic first aid within 

the limits of training and seeking assistance from the School’s designated first aider or nurse 

when required. 

●​ Carry and use the designated first aid equipment appropriately when supervising outdoor play. 

●​ Organise and oversee the safe evacuation of pupils from the yard or other supervised areas in 

the event of a fire alarm or other emergency, following the School’s emergency procedures. 

●​ Remain alert to potential hazards within play areas and report any concerns relating to 

equipment, surfaces, resources or the environment promptly. 

●​ Support the School in maintaining a safe balance between appropriate risk-taking and children's 

need for challenge, exploration and independence within the OPAL approach. 

OPAL and Play Leadership 

●​ Contribute positively to the continued development of high-quality play provision across the 

Junior School. 

●​ Help to ensure that play spaces and resources are well used, cared for and returned 

appropriately at the end of the play period. 

●​ Encourage children to use loose parts and other play resources creatively and responsibly, in 

accordance with the School’s OPAL principles. 

●​ Support children in developing increasing independence, resilience, creativity, collaboration and 

problem-solving through play. 

●​ Share observations and ideas about children’s play, participation and use of the environment 

with the school’s OPAL Lead or other appropriate staff. 

●​ Participate in relevant OPAL, safeguarding, first aid and other training and contribute to the 

School’s ongoing development of its play provision. 

General Responsibilities 

●​ Maintain strict confidentiality of all information belonging to the Schools. It is important, and a 

condition of employment, that all information of any kind is treated as confidential and not 

disclosed or used other than as authorised and in the proper performance of the Schools 

business. 

●​ Take responsibility for their professional development, continually keep updated and contribute 

to the Schools as a learning organisation. 

●​ Comply with the policies and procedures relating to child protection, health, safety and security, 

confidentiality and data protection, reporting all concerns to an appropriate person. 

●​ Be aware of and support differences and ensure equal opportunities for all. 



●​ Contribute to the overall ethos/work/aims of the Schools. 

●​ To undertake any other duties and responsibilities, which do not change the character and 

purpose of the post as directed by the Principal / Bursar. 

Person Specification 
The successful applicant should possess the following experience, qualifications and qualities:  

●​ Experience in caring for, or working with children;  

●​ Good literacy, numeracy and IT skills with good written communication skills;  

●​ A positive approach to learning and gaining new skills through teamwork and training;  

●​ Commitment to the highest standards of child protection and safeguarding;  

●​ Recognition of the importance of personal responsibility for health and safety;  

●​ Understanding of health and safety and food hygiene issues.  

Personal attributes:  

●​ Well motivated & able to work on own initiative and as part of a team;  

●​ Ability to communicate effectively with children, colleagues and parents/carers;  

●​ Positive and can-do attitude;  

●​ Ability to use own initiative and judgement to solve problems;      

●​ Professional and flexible approach to work;          

●​ Ability to meet the physical demands of the post;  

●​ Awareness of the nature of Dame Allan’s School and be prepared to commit to its all-round ethos 

___________________________________________________________ 

Ready to Apply? 
Additional information about working at Dame Allan’s Schools can be found on our Vacancies page. 

1.​ Please read our Application and Recruitment Process and Recruitment Privacy Notice. 

2.​ Download and complete the application form found on our website. 

3.​ Complete the Equal Opportunities form. 

4.​ Send your completed application form and any additional documents to HR@dameallans.co.uk. 

​
Closing date: noon on Thursday 8th October.  

Interviews will take place week commencing 12th October. 

https://www.dameallans.co.uk/careers/
https://www.dameallans.co.uk/wp-content/uploads/2026/02/RecruitmentSelectionandDisclosuresPolicySeptember2025_1.pdf
https://www.dameallans.co.uk/wp-content/uploads/2026/02/RecruitmentPrivacyNotice2-1.pdf
https://forms.gle/rY3T66noypk8RXqS6
mailto:HR@dameallans.co.uk
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